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Your organiza on's safety record is publicly available
Provisions call for employers to
electronically submit injury and illness
data that they already record.
Why is OSHA issuing this rule?
This simple change in OSHA’s rulemaking
requirements will improve safety for workers
across the country. One important reason stems
from our understanding of human behavior and
mo va on. Behavioral economics tells us that
making injury informa on publicly available will
“nudge” employers to focus on safety. And, as we
have seen in many examples, more a en on to
safety will save the lives and limbs of many workers,
and will ul mately help the employer’s bo om line
as well. Finally, this regula on will improve the
accuracy of this data by ensuring that workers will
not fear retalia on for repor ng injuries or illnesses.

What does the rule require?
The new rule, which took eﬀect Jan. 1, 2017,
requires certain employers to electronically submit
injury and illness data that they are already required
to record on their onsite OSHA Injury and Illness
forms. Analysis of this data will enable OSHA to use
its enforcement and compliance assistance
resources more eﬃciently. Some of the data will
also be posted to the OSHA website. OSHA believes
that public disclosure will encourage employers to
improve workplace safety and provide valuable
informa on to workers, job seekers, customers,
researchers and the general public. The amount of
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data submi ed will vary depending on the size of
company and type of industry.

How will electronic submission work?
OSHA will provide a secure website that oﬀers
three op ons for data submission. First, users will
be able to manually enter data into a web form.
Second, users will be able to upload a CSV file to
process single or mul ple establishments at
the same me. Last, users of automated
recordkeeping systems will have the ability to
transmit data electronically via an API (applica on
programming interface). The site is scheduled to
go live in February 2017.

An ‐retalia on protec ons
The rule also prohibits employers from
discouraging workers from repor ng an injury
or illness. The final rule requires employers to
inform employees of their right to report
work‐related injuries and illnesses free from
retalia on, which can be sa sfied by pos ng the
already‐required OSHA workplace poster.
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It also clarifies the exis ng implicit requirement that an
employer’s procedure for repor ng work‐related injuries
and illnesses must be reasonable and not deter or
discourage employees from repor ng; and incorporates
the exis ng statutory prohibi on on retalia ng against
employees for repor ng work‐related injuries or illnesses.
These provisions become eﬀec ve August 10, 2016, but
OSHA delayed their enforcement un l Dec. 1, 2016.

Compliance Schedule
The new repor ng requirements will be phased in over
two years:




Establishments with 250 or more employees in
industries covered by the recordkeeping regula on
must submit informa on from their 2016 Form 300A
by July 1, 2017. These same employers will be
required to submit informa on from all 2017 forms
(300A, 300, and 301) by July 1, 2018. Beginning in
2019 and every year therea er, the informa on must
be submi ed by March 2.
Establishments with 20‐249 employees in certain
high‐risk industries must submit informa on from
their 2016 Form 300A by July 1, 2017, and their 2017
Form 300A by July 1, 2018. Beginning in 2019 and
every year therea er, the informa on must be
submi ed by March 2.

OSHA State Plan states must adopt requirements that are
substan ally iden cal to the requirements in this final rule
within 6 months a er publica on of this final rule.

h p://www.michigan.gov/documents/lara/
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Now in eﬀect, Michigan employers must follow new
injury and illness repor ng requirements that will help
modernize data collec on, make injury and illness data
publicly accessible, and encourage employers to
increase eﬀorts to prevent work‐related injuries and
illnesses.
The new rule requires employers to inform workers of
their right to report work‐related injuries and illnesses
and that employers are prohibited from discharging
or discrimina ng against employees for repor ng
work‐related illnesses or injuries. The rule also clarifies
that an employer must have a reasonable procedure
for repor ng work‐related injuries that does not deter
or discourage employees from repor ng.
The rule requires establishments with 250 or more
employees in industries covered by the recordkeeping
regula on to submit informa on from form 300A in
2017 and forms 300A, 300 and 301 beginning in 2018.
Establishments with 20‐249 employees in certain
designated industries must submit informa on from
Form 300A. While employers are already required to
collect this data, now they must submit the
informa on electronically to federal OSHA for pos ng
on the agency’s website. By making a wealth of injury
and illness data available, OSHA hopes to enable
researchers to be er study injuries, iden fy new
workplace safety hazards, and evaluate the
eﬀec veness of injury and illness preven on eﬀorts.

